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17 NogupBpiou 2003

ExdnAwon pe O6éua: «Diversity Management: Aiaxeipion Ogpatwv
IooTnTag & MoAupop@iag oTov TopEéa TG AnacXOoAnoneg», Tnv onoia
opyavwvouv o ZUvdeopog EAAnvikwv Biopnxaviwv (ZEB) kai n
Avantu&iakn Zopnpain ‘AGHNA’ (*), 6a npayupaTonoinBei Tnv TETAPTN
19 NoeuBpiou 2003 kal wpa 11.00 otnv AiBouca ExkdnAwaoewv Tou ZEB.

H ekdNAwon auTr evTACOETAl OTO NMAQICIO Tou épyou «APEH EMIMOAINRN
KAI AIAKPIZEQN Z3THN AIOPA EPrAZIAZ 1A TIX [YNAIKES
TEXNIKOYZ», To onoio ulonoisital péow Tou Mpoypdaupatoc EQUAL,
anoTehei O TNV NpwTn OEIPAC TEOOAPWV €KONAWOEWV MOU AVAKOUV OTO
Mpdypaupa Tou EnigoppwTikoU  Zepivapiou  XZTeAexwv  Enixelpnoswv
«ZUuBouAol IodTnTag kar Epyaciaknc MoAupopiac». To Mpoypapua auto Ba
diapkeoel ano Tov Noguppio Tou 2003 £wc kal Tov Iavoudpio Tou 2004.

>konoc Tou ‘Epyou €ival va OUVEIOQEPEl, MEOW TWV HNXAVIOPH®OV
napakoAoudnong nou avanTuooel, TwV EI0IKWV MIAOTIKWY OPACEWV Mou
EQApMOlel kal TNG €v YEVeEl euaiobnTonoinong Twv Napayovrwv Tng ayopdg
€pYaciac nou enidIWKEI, OTNV €EAAEIPN TWV OTEPEOTUNWY KAl OTNV ApOn TwV
NPOKATAANWeWV nou odnyouv e PpaivoPeva enayyeARaTikou SiaxwpIoHoU HE
Baon To QUAO Kkal, ouveN®S, oTnv auénon TN anacXoAnong TwV YUVAIKWV
OTa TEXVIKA enayyéApaTa.

Toug npookekAnuévoug otnv EkdnAwon tng 19" NoguBpiou Ba npoopwvnoel
o Mpoedpog Tou ZEB k. 05. KupiakonouAog, Oa piAfoouv O  oTnv
NpWTN EVOTNTA Ol K.K.

* MavayiwTng Oso@avonoulog, M'evikog Mpappateag Alaxeipiong
KoivoTikwv & AAwv Mdpwv, Ynoupyeio Epyaciag & Koivwvikwv
Acpalicewy,

= 'E@n Mnékou, Mevikn Mpappateag IodtnTag, Ynoupyeio EocwTepikwy,
Anuooiag Aloiknong & AnokevTpwong, Kai

* Tiavvng NavayonouAog, OpyavwTikog Mpappateag MZEE.

>Tn OeUTEPN £VOTNTA EIDIKOI EI0NYNTEC Ba €ival ol K.K.

» Kwvotavrivog Xar{npantng, HR & Administration Director, Kraft
Foods Hellas AE, «ai

= 'OAya EmiTrpondkn, Assistant Professor of Organizational Behaviour &
HRM, ALBA.



2UVTOVIOTNC TNG EkdNAwonNc Ba €ival o k. Znupog AioUkac, KabnynTtnc oto
Oikovopiko MavermaoTripio ABnvayv, npwnv npeoBng OOZA.

(*) H Avantu&lakn ZUpnpa&n AOHNA GuykpoTnNONKE HE ZUVTOVIOTN
eTaipo Tov XEB oTo nAdioio Tng KoivoTikng MpwTtoBouliag EQUAL
MPOKEIYEVOU va UAoMoINoel To €pyo «Apon eunodiwv kal OIakpioEwV OTnv
ayopd €pyaociac yia TIG YUVAIKEG TEXVIKOUG».

ETaipol Tng AvanTu&lakng Zupnpa&ng AOHNA eival ol napakaTw opyaviouoi,
enixeipnoeig kai gopeic: ZEB (ZuvrovioTAG ETaipog), levikn Mpapuateia
IooTtnTag, EBvikd MeTaofio MoAuTtexveio, ZUvdeopog EANvidwv EnmoTnuovay,
IEKEM TEE AE, S&B Biopunyavika OpukTa AE, OAupniakd Xwpid AE, Data Bank
AE, BPM AE, KEK AIASTA3ZH, KEK Texvikn Eknaideutikry, AGO Hellas AE,
Centrum AE, INFOREC ETIE.



