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. 85%of our Foods portfolio to
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Respect human rights

Respect and promote human rights and
the effective implementation of the UN Guiding Principles,
and ensure compliance with our Responsible Sourcing Policy
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Business Safety Employee Product safety Responsible Responsible advertising Safeguarding Engaging with Responsible Committed to
integrity at work wellbeing and quality innovation and marketing data stakeholders taxpayer transparency

See our Planet & Society Hub on unilever.com for more



Business Integrity & Ethics

Legal Compliance &
Countering Corruption

Business partners comply with
relevant laws and regulations and
have a zero-tolerance approach to all
forms of corruption.

Pillar 2 Human Rights

Safeguarding
Infermation & Property

Business partners protect information
and collect, process, store, transfer
and dispose of personal data
responsibly.

Sourcing and
Manufacturing Products

Products and materials supplied
to Unilever are appropriately
sourced, tested and meet agreed
specifications.
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Freely Agreed Terms of Employment

Work is conducted on the basis of
freely agreed and documented terms
of employment.

Work is Voluntary

Employment is accepted and work is
conducted on a voluntary basis.

Reasonable Working Hours

Working hours for all workers are
reasonable.

Access to Grievance
Mechanisms & Remedies

All workers have access to grievance

mechanisms with fair procedures
and remedies.

Pillar 3 Planet
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Free from Discrimination

All workers are treated equally and
with respect and dignity without any
form of discrimination.

Appropriate Age

All workers are of an appropriate age
and young workers are protected.

Freedom of Association

All workers are free to exercise their
right to form and/or join trade unions
and to bargain collectively.

Land Rights

The rights and title to property and
land of the individual and lecal
communities are respected.

Free from Harassment

All workers are free from
harassment and abuse.

Fair Wages
All workers are paid fair wages.

Health & Safety

All workers operate in a safe and
healthy work environment that
identifies and reduces risks to prevent
accidents, injuries and illnesses.
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Protect and Regenerate Mature

Business is conducted in a manner
which protects, preserves and
regenerates nature including
biodiversity.

Climate Action

Greenhouse gas (GHG) emissions
are reduced in line with the goals
of the Paris Agreement.

Waste-free World

The generation of waste is

reduced and zero waste to
landfill is achieved.
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